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Through our review, we have made some 
changes to simplify the Casual Timecards so 
that the calculations and rounding-up are 
done for you when you input your 
information.  This makes it much easier for 
you to keep track of your totals as you go 
along. 

If you haven’t utilised our Casual 
Timecards before, why not give it a 
try for your next WDW? You can 
download them from our WDW help 
page:

>> www.coinvest.com.au/employers/
workers-days-wages-form 

CEO WELCOME

CoINVEST’s 
Covid-19 June 
Update
The last time I wrote a CEO 
Welcome in this newsletter, the 
world certainly appeared a very 
different place to where we are 
now. 

Three months ago, we 

were taking precautionary 

steps to move our staff to 

home based working, 

anticipating that the 

federal and state 

governments might 

announce social distancing measures which 

would extend into the workplace.  

Fast forward three months; our staff and 

operations continue in their remote capacity 

and we have experienced a very pleasing 

continuity of our business functions. 

For this I’d like to make special mention of 

the efforts from our IT department – not 

only for setting up this capability for the 

whole organisation, but also for keeping 

everything ticking over throughout the 

inevitable teething problems experienced in 

the initial days and weeks of this transition.  

Our online services remain the most 

efficient and convenient way to meet your 

obligations as an employer; transacting 

digitally has never been more relevant than 

in today’s socially distanced world.  We hope 

employers continue to enjoy the benefits of 

our online services, and we warmly welcome 

any new converts who have recently made 

the switch from paper to online.

The Fund remains in a strong financial 

position to meet the demand of long service 

leave claims from workers.  Despite an initial 

spike in claim submissions in the first two 

weeks of April, levels quickly returned to 

normal, indicating that employment in the 

industry remains mostly stable, and that any 

initial panic was short-lived.  Our claims 

team are commended for their efforts in 

meeting the increased demand in a 

condensed period.  

The steps taken by the federal and state 

governments appear to have worked very 

well and have left Australia in an enviable 

position to weather this storm more safely 

than many other nations.  Likewise, many 

initiatives have been launched in the 

construction industry to help keep 

businesses operating throughout difficult 

times.  One such endeavour to which 

CoINVEST has lent financial support and 

industry backing is the on site COVID-19 

testing carried out by Incolink’s Health Bus, 

which we have profiled in our main feature 

article of this newsletter.  

We all hope to see a continuation of the 

good practices employed throughout all 

Australian communities and businesses as 

we move towards progressively easing 

restrictions, and we wish all employers well 

during this period.  

 

 

 

 

John Hartley 

CEO, CoINVEST

Making reporting 
for casual 
workers easier
Acting on your feedback, we 
recently competed a review of 
how service is being reported by 
employers for casual workers on 
non-set hours.

The review was in response to queries from 
employers seeking clarification about 
reporting penalty rates and utilising 
CoINVEST’s Casual Timecards.  Below is a 
simple explanation of how to report. 

For casual workers whose terms of 
employment do not fix their weekly number 
of hours: 

Wages

• Report up to the first 38 hours worked by 
the employee for the week, commencing 
on Monday and ending on Sunday

• Wages for those hours must include any 
allowances (excluding fares/travel/meal/
LAHA)

• Penalty rates within those first 38 hours 
must be included i.e. ordinary time, time 
and one half and double time rates

Days

• Report the days based on a 7.6-hour day 
(divide the week’s total hours by 7.6)

• Round upwards to a whole day, at a 
weekly maximum of 5 days
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CoINVEST proud to support 
Incolink in the establishment 
of a COVID-19 testing program
A new initiative by Incolink, and 
supported by the State 
Government, CoINVEST, CBUS 
and the ETU to tackle COVID-19, 
is offering construction workers 
a dedicated mobile testing unit at 
sites around the state.

Since it launched in April this year, the 

testing unit has undertaken more than 

4,000 tests on more than 60 sites across 

Melbourne, Geelong and the La Trobe Valley. 

Those sites include Government projects like 

the metro tunnel stations, large commercial 

office and hotel developments and suburban 

developments around Melbourne. The team 

of GPs and nurses recently headed to 

Tasmania with hundreds of tests conducted 

in Hobart.   

Incolink CEO Erik Locke; “Incolink is 

delighted to deliver this initiative funded and 

backed by our industry and the State 

Government. The health and safety of 

workers is paramount. This initiative will help 

construction continue to operate and ensure 

we can be at the forefront of the recovery of 

the economy.”

Incolink has been joined by a range of 

industry partners, including CoINVEST, 

helping to fund and support this initiative. 

Testing is being conducted in partnership 

with Incolink’s existing bus partner the 

Australian Prostate Centre (APC).  Their team 

of GPs and nurses supervise and conduct the 

nasal and mouth swabs approved by the State 

Government with workers receiving a result 

within 48 hours. The free tests are voluntary 

but are strongly backed by the industry.

CoINVEST CEO John Hartley said 

“We’re pleased to be investing in this 

initiative.  We all have a stake in the health 

and safety of construction workers.”

Builders and workers can 
register to have the Incolink Bus 
visit their workplace at 
>> incolink.org.au/covid19-testing/

 

 
Brian Hansen, CoINVEST’s long standing 
General Manager Membership Services, 
retired from CoINVEST at the end of June 
2020 after a career lasting more than 30 
years in total with the Long Service Leave 
scheme.

In his current role for the past 24 of those 
years, Brian has been able to develop and 
maintain strong relationships with industry 
bodies and associations, and is largely 
responsible for the reputation CoINVEST has 
of administering the long service leave 
scheme fairly for both employers and 
workers. 

Overseeing CoINVEST’s  largest department, 
Brian has managed the wider team through 
many major changes including the 
privatisation of the scheme, the transition to 

electronic communications, and most 
recently the relocation of the workforce to 
remote-working during the COVID-19 
pandemic.

Though we can’t have a send-off in person in 
these current circumstances,  we wish Brian 
a long, healthy and happy retirement and 
thank him for his many years of dedication 
and service at CoINVEST. 

New Look Online System
On 20 July 2020, CoINVEST will 
be releasing a major upgrade to 
the Online Services platform.

The new look system has involved a major 

re-write of over 40% of the previous system 

and is designed to be more user friendly and 

meet the modern website standards that you 

would expect.

When you log in after 20 July, you will be 

met with a sleek new design and layout.  

While the location of certain menu items 

may be in a slightly different place than what 

you’ve previously been accustomed to, all 

the functions and processes you would 

usually follow remain the same and you will 

not have to learn anything new other than 

navigating the improved layout.  

Farewell&Thankyou 
Brian Hansen


